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Regional  Equity  Networks  provide  a  grassroots,  commu- 
nity forum  as  an  integral  part  of  promoting  educational  and 
occupational  gender  equity  in  Montana. 

The  goals  of  the  Regional  Equity  Networks  are: 

1.  to  serve  as  an  informal  means  for  individuals  to 
"educate"  each  other  as  to  the  resources  available 

2.  to  channel  information  (to  be  used  in  comprehensive 
planning)  back  to  the  state  level  (Gender  Equity  Coordinator) 
about  equity  in  vocational  training  and  related  employment 
issues 

3.  to  increase  public  awareness  of  gender  equity  issues 

4.  to  enhance  and  develop  communication  channels 
between  vocational  educators,  trainers,  and  businesses  re- 
garding equity  issues  (e.g.  sex  role  stereotyping,  gender  bias, 
^iscriminatory  practices  and  policies). 

Montana's  RENs  need  YOU!  In  order  to  increase  the 
effectiveness  of  Montana's  RENs,  more  people  need  to  get 
involved.    People  from  education  and  business  who  are 


cooperatively  with  one  another.  Members  of  community 
based  organizations,  secondary  and  postsecondary  teachers 
and  administrators,  local  Job  Service  offices,  employees  and 
employers  from  large  and  small  businesses  and  parents  and 
others  with  an  interest  in  equity  will  find  others  who  share 
their  concerns  through  the  Regional  Equity  Networks. 

Contact  the  Gender  Equity  Coordinator  (444-5950)  to 
locate  the  REN  nearest  you.  Attend  one  meeting  and  bring 
your  concerns  about  gender  inequality  and  some  ideas  about 
how  to  alleviate  the  problems.  Discover  which  current  equity 
issues  arc  being  addressed.  Join  in  the  activities  for  "Think 
Purple"  and  in  developing  guidelines  for  projects  addressing 
gender  equity. 

REN  membership  is  voluntary,  but  out-of-town  travel 
and  per  diem  for  meetings  are  reimbursed  at  state  rates 
through  funding  from  the  Carl  D.  Perkins  Vocational  Educa- 
tion Act. 

Remember,  we  are  all  a  part  of  the  solution.  We  have  to 
work  together  to  achieve  true  gender  equity  in  Montana. 


PRINCIPLES  OF  COMMUNITY  EDUCATION 


Community  education  provides  local  residents  and 
community  agencies  and  institutions  the  opportunity  to  be- 
come active  partners  in  addressing  community  concerns.  It  is 
based  on  the  following  principles; 

*Self-Determination.  Local  people  are  in  the  best  position 
to  identify  community  needs  and  wants.  Parents,  as  children 's 
first  and  most  important  teachers,  have  both  a  right  and 
responsibility  to  be  involved  in  their  children's  education. 
♦Self-Help.  People  are  best  served  when  their  capacity  to 
help  themselves  is  encouraged  and  enhanced.  When  people 
assume  ever-increasing  responsibility  for  theirown  well-being, 
they  acquire  independence  rather  than  dependence. 
♦Leadership  Development.  The  identification,  develop- 
ment, and  use  of  the  leadership  capacities  of  local  citizens  are 
prerequisites  for  ongoing  self-help  and  community  improve- 
ment efforts. 

♦Localization.  Services,  program,  events,  and  other  commu- 
nity involvement  opportunities  that  are  brought  closest  to 
where  people  live  have  the  greatest  potential  for  a  high  level 
of  public  participation.  Whenever  possible,  these  activities 
should  be  decentralized  to  locations  of  easy  public  access. 
♦Integrated  Delivery  of  Services.  Organizations  and  agen- 


cies that  operate  for  the  public  good  can  use  their  limited 
resources,  meet  theirown  goals,  and  better  serve  the  public  by 
establishing  close  working  relationships  with  other  organiza- 
tions and  agencies  with  related  purposes. 
♦Maximum  Use  of  Resources.  The  physical,  financial,  and 
human  resources  of  every  community  should  be  intercon- 
nected and  used  to  their  fullest  if  the  diverse  needs  and 
interests  of  the  community  are  to  be  met. 
♦Inclusiveness.  The  segregation  or  isolation  of  people  by 
age,  income,  sex,  race,  ethnicity,  religion,  or  other  factors 
inhibits  the  full  development  of  the  community.  Community 
programs,  activities,  and  services  should  involve  the  broadest 
possible  cross  section  of  community  residents. 
♦Responsiveness.  Public  institutions  have  a  responsibility  to 
develop  programs  and  services  that  respond  to  the  continually 
changing  needs  and  interests  of  their  constituents. 
♦Lifelong  Learning.  Learning  begins  at  birth  and  continues 
until  death.   Formal  and  informal  learning  opportunities 
should  be  available  to  residents  of  all  ages  in  a  wide  variety  of 
community  settings. 

(Community  Education:  Building  Learning  Communities, 
Larry  E.  Decker  and  Associates,  1990) 


TURNING  EQUITY  AWARENESS  INTO  EQUITY  ACTION 

IM.A.G.E.  1991 


The  Heritage  Inn  in  Great  Falls  was  the  site  of  the  second 
IMA.G.E.  (In  Montana  Action  Guarantees  Equity)  Conference  on 
June  18th  and  19th.  For  two  days,  those  of  us  lucky  enough  to  attend 
were  informed,  enlightened,  challenged,  and  sometimes  even  shocked 
with  new  ideas  about  gender  and  the  accompanying  issues  that  permeate 
the  lives  of  women  and  men.  What  we  left  with  was  more  than  just  "head 
knowledge".  This  was  a  conference  that  prodded  us  to  examine 
ourselves  and  our  relationships  and  gave  us  tools  to  act  with  equity.  For 
those  of  you  who  couldn't  make  it,  here's  a  taste  of  the  concept  and  the 
content  that  you  missed. 

Many  months  ago,  the  planning  committee  began  with  the  idea 
that  it  was  time  for  Montanans  to  "expand  their  horizons"  on  the  issue 
of  gender  equity.  One  thing  that  had  given  us  this  focus  was  a  disturbing 
statistic  from  the  first  I.M.A.G.E.  conference  in  Billings  two  years  ago. 
While  the  conference  was  a  great  success  and  very  well  attended 
(around  300),  the  proportion  of  women  to  men  was  astounding.  There 
were  all  of  25  men  attending  and  of  those,  most  were  there  in  an  official 
capacity  as  workshop  presenters. 

We  had  two  overall  goals  for  I.M.A.G.E.  1991.  In  her  book, 
The  Second  Stage.  Betty  Friedan  talks  about  the  evolution  of  the 
women '  s  movement  and  it's  current  lack  of  progress.  It  is  her  belief  that 
forward  progress  in  equity  for  women  will  only  happen  if  men  learn  to 
recognize  and  be  gin  to  work  on  their  own  gender  issues.  From  this,  men 
will  then  join  women  in  equity  work  (not  as  rescuers,  but  as  partners). 
So,  we  wanted  to  broaden  the  gender  equity  theme  to  include  not  only 
women's  concerns,  but  men's  issues  and  the  issues  that  arise  when  men 
and  women  interact  with  each  other.  We  hoped  to  have  a  significant 
increase  in  men' s  attendance ,  and  we  did.  In  1989,  eight  percent  of  the 
conference  attenders  were  men.  At  I.M.A.G.E.  1991  that  number  had 
increased  to  24%. 

As  far  as  the  content,  we  were  fortunate  to  have  three  dynamic 
and  powerful  nationally  known  presenters,  each  with  their  own  style 
and  equity  emphasis.    Charlie  Kreiner,  founder  of  Re-Evaluation 


Communities  and  board  member  of  the  National  Organization^^ 
of  Men  Against  Sexism  set  the  tone  for  the  first  day  with  his  tall^m 
on  "How  to  Make  the  Necessary  Changes  in  Your  Life  anc^ 
Work" .  For  those  who  wanted  to  hear  more  (and  many  did), 
he  conducted  additional  mini-workshops  throughout  the  day. 

The  banquet  that  evening  was  preceded  by  the  presen- 
tation of  the  Visible  Difference  Awards  to  eight  Montanans  in 
recognition  of  their  work  to  remove  a  barrier  to  gender  equity. 
Following  dinner,  John  Stoltenberg,  author  of  Refusing  to  Be 
a  Man,  spoke  to  us  about  "What  Makes  Sexism  Sexy?"  John 
has  done  a  lot  of  work  with  the  issue  of  pornography  and  sexual 
violence  and  his  delivery  was  at  times  as  raw  as  the  subject. 
For  those  who  wanted  to  hear  more  (and  some  did  not),  John 
engaged  the  audience  in  dialogue  after  his  prepared  talk. 

The  second  day  started  with  Amanda  Smith,  Gender 
Equity  Consultant  to  business  and  education  and  nationally 
syndicated  columnist.  From  her  opening  talk  on  "Building 
Trust  Between  Men  and  Women"  to  the  mini-workshops 
throughout  the  day,  she  delighted  us  with  her  gentle  humor  and 
relaxed  Southern  style.  Interspersed  among  the  "big  names" 
were  breakout  sessions  featuring  Montana  men  and  women 
offering  workshops  covering  the  gamut  of  gender  equity  topics. 

The  close  of  the  conference  was  rather  unique  and 
interestingly  enough,  has  been  mentioned  to  me  more  than 
anything  else  as  memorable  and  meaningful  experience.  After 
a  brief explanation  of  the  history  and  significance  of drumming, 
we  formed  a  large  circle  (each  with  our  own  drum  and  a  new 
vision  of  gender  equity)  and  joined  together  in  songs  of  cel- 
ebration, farewell  and  personal  empowerment.  Hopefully, 
Montana  has  entered  that  " second  stage"  in  the  movement  for 
equity  that  Betty  Friedan  speaks  of  in  her  book,  and  the  1991£^ 
IMA.G.E.  conference  did  its  part  to  start  it  on  its  way. 
— Submitted  by  Kathy  Yankoff,  State  Equity  Advisory  Council 


CALENDAR 


September  2  -  Labor  Day 

September  16-18-  The  Well  Women 's  Con- 
ference -  Salish-Kootenai  College. 

September  19  and  20  -  Equal  Employment 
Opportunity  Conference  sponsored 
by  State  Personnel  Division  -  call 
Jim  Edgcomb  (444-3886)  or  Linda 
Da  vis  ( 444-3 796)  for  more  informa- 
tion. Perkins  equity  credit  will  be 
granted. 

September  23  -27-  Native  American  A  ware- 
ness  Week 

September  27  -  Native  American  A  wareness 
Day 

October  1991-June  1992:  GESA,  Billings 

October  1-March  10, 1992:  GESA, 
Corvallis 


1991 

October-March  1992:  GESA,  Havre 

October-March  1992:  GESA,  Gallatin 
Gateway  area 

October  21, -Jan.  13, 1992:  GESA,  Sidney 

October-March  1992:  GESA,  Cut  Bank 

October  1991:  GESA,  Kalispell 

Fall  1991:  GESA,  Libby 

Fall  1991:  GESA,  Pryor 

January-May  1991:  GESA,  Helena 

January-May  1992:  GESA,  Northeast 
Curriculum  Consortium 

Spring  1992:  GESA,  Eureka 


1991  "Dreamer  and  Doer"  Jamie  Bostwick 

•Billings  Central  High  School  has  reason  to  be  proud  of  its 
senior  Jamie  Bostwick  who  was  named  in  May  as  Montana's 
1991  Dreamer  and  Doer.  The  National  Dreamer  and  Doer 
program  is  a  Walt  Disney  World  student  recognition  program 
honoring  students  whose  participation  in  interscholastic  pro- 
grams demonstrates  Curiosity,  Confidence,  Courage  and 
Constancy.  Jamie  was  selected  this  past  spring  from  a  group 
of  extraordinary  Montana  students  nominated  by  their  schools 
to  the  Montana  High  School  Association  (administrator  of 
the  program  in  Montana). 

Jamie  joined  other  state  winners  at  an  expense-paid  event  and 
award  ceremony  in  August  at  Disney  World  Resort  in  Or- 
lando. The  students  participated  in  seminars  and  heard  from 
sports  celebrities  like  Dave  Dravecky.  Dravecky,  the  power- 
ful pitcher  for  the  SF  Giants,  who  recently  lost  his  left  arm  to 
cancer,  shared  his  inspirational  story  with  the  students,  leav- 
ing everyone  tearful  and  encouraged. 

Dravecky 's  story,  as  well  as  educational  research,  continue  to 
support  the  fact  that  self-esteem  is  directly  linked  to  potential 
achievement  in  school  and  in  life.  No  research  was  needed, 
however,  to  convince  anyone  of  the  power  of  self-esteem  and 
self-concept  to  produce  fine  students  and  extraordinary  young 
people  exemplified  by  Jamie  and  the  other  nominees.  Equity 

•in  athletic  activity  is  a  concern  of  MHSA  and  OPI,  but  so  is 
the  "equity  issue"  of  self-esteem  and  service  to  school  and 
community.  We  equity  educators  congratulate  you,  Jamie, 
and  the  other  nominees.  When  the  nominations  are  solicited 
again  this  year,  encourage  your  school  officials  to  participate 
and  celebrate  the  Dreamers  and  Doers  in  your  school.  Con- 
tact MHSA,  442-6010,  for  more  information. 


During  Title  IX  Training  last  year,  several  of  you  expressed 
interest  in  this  article  from  The  Clearing  House.  "The  Secondary 
School  Cheerleader  and  Ritualized  Sexual  Exploitation." 
I  have  recently  recovered  a  copy  of  the  article 
and  would  be  happy  to  send  it  along  to  those  of 
you  who  request  a  copy.  Drop  a  note  to  Gender 
Equity  Office,  OPI,  State  Capitol,  Helena  59620. 


A  PERSONAL  NOTE... 

School  has  started  again,  and  it  seems  that  in  these  transition 
times  from  the  season  of  "summer"  to  the  other  season  of 
"school"  my  tolerance  of  bias  and  stereotype  is  sorely  tested. 
Shopping  for  school  stuff  with  my  two  daughters  is  a  "case 
study"  in  Title  IX  awareness  as  we  pass  down  rows  of  "girl" 
things — make-up,  accessories...  and  the  "appearance  para- 
phernalia." I  try  to  give  "equal  treatment"  and  glance  at  the 
"boy"  shelves  of  action  models  and  "doing"  projects. 

It  isn't  a  figment  of  a  "gender  police"  mind  that  boys  are  what 
they  DO,  and  girls  are  definitely  what  they  LOOK  LIKE.  A 
brief,  first-day  visit  to  my  daughter's  middle  school  parking 
lot  was  filled  with  glimpses  of  "Farrah  Fawcett  look-alikes." 
A  disturbing  study  from  the  Oregon  Research  Institute  showed 
that  girls  as  young  as  12  are  more  prone  to  depression  than 
boys,  and  a  prime  factor  is  their  preoccupation  with  their 
appearance  (1.7%  of  high  school  boys,  and  3.9%  of  females 
were  depressed).  I  know  that  advertising  plays  a  big  role  in 
"brainwashing"  my  daughters  (and  myself)  into  this 
"appearance=self-worth  trap."  Blatant  use  of  sexuality  in- 
volving young  girls  and  boys  in  ads  has  me  particularly 
alarmed,  and  it  creates  more  than  one  "learning  moment"  for 
me  and  my  daughters  around  the  TV  or  the  open  magazine. 


"Women  at  Thirtysomething: 
Paradoxes  of  Attainment" 

New  study  by  Adelman,  U.S.  Dept.  of  Educ. 

U.S.  women,  of  all  races,  are  the  best  educated  and  trained  in  the 
world,  and  will  constitute  64  per  cent  of  all  new  entrants  in  the 
work  force  over  the  next  ten  years.  We  are  over  half  of  all 
enrollees  in  schools  and  universities,  and  get  better  grades  than 
male  peers.  BUT  that  investment  has  not  paid  off  in  the 
workforce  where  women's  achievements  are  still  discounted: 
we  are  only  16  per  cent  of  management  positions  in  the  U.S. 
work  force,  and  we  receive  pay  equity  in  only  7  of  33  major 
occupations. 

WOMEN  IN  THE  U.S.  ARE  THE  MOST 
UNDERUTILIZED  HUMAN  RESOURCE  IN 
ANY  INDUSTRIALIZED  COUNTRY. 

(Source:  EDUCATION  REPORTS.  7/1/91.  n.  1) 


This  is  an  important  issue  because  recent  research  from 
Doris  Ackerman  of  Cornell  University  claims  that  looks 
do  play  a  disproportionate  role  in  school,  too.  Attractive 
people  do  better  in  school,  receive  more  help,  better 
grades,  and  less  punishment.  They  do  better  at  work,  get 
better  pay  and  more  benefits,  and  faster  promotions 
(Self-Sufficiencv  Report.  Fall  1990).  The  power  of 
expectations  is  a  force  to  be  monitored  constantly,  not 
just  while  you  are  taking  GES  A,  TESA  or  Power  Teach- 
ing! 


Monitor  your  own  expectations  and  reactions  to  the  less 
beautiful  in  your  class.  Be  aware  of  the  forces  that  assault 
your  children's  and  students'  self-identity  development. 
Remember  that  you  can't  insulate  them,  but  you  can 
teach  them  the  skills  to  identify  bias  and  stereotyping 
wherever  and  whenever  they  encounter  it.  I  hope  we  all 
have  a  good  year,  not  wasting  even  an  opportunity  to 
present  an  inclusive,  affirming  role  model  for  females 
and  males  by  our  own  actions  and  behaviors.  Make  this 
a  better  year  for  gender  and  race  equity  in  your  class- 
room, school  and  home. 


Notes  from 

Gender  Equity  Program... 

NANCY  KEENAN,  SUPERINTENDENT 


A  BUSY  SUMMER  FOR  EQUITY  TRAINING 


Fast  on  the  heels  of  school's  closing  this  past  spring,  another  group 
of  20  new  certified  GESA  Facilitators  were  tra:ned  by  Dr.  Dee 
Grayson  in  Helena.  It  was  an  intense  three  days  (as  it  usually  is)  full 
of  great  skill  development,  deep  reflections  on  values  and  bias,  and 
laughter  and  tears  that  bonded  this  exceptional  group  of  Montana 
educators. 

As  a  result  of  the  commitment  of  several  new  districts  and  the 
renewed  commitment  of  others,  GESA  inservice  will  probably 
appear  in  Eureka,  Libby,  Kalispell,  Billings,  Havre,  Sidney,  Cut 
Bank,  Corvallis,  Glasgow  area,  Circle/Lambert,  Helena,  Kessler, 
Pryor,  and  the  Gallatin  Gateway  area  (Bozeman).  Many  of  these 
sites  are  holding  multiple  sessions  this  year  to  reach  more  teachers 
and  staff. 

The  Gender  Equity  Office  at  OPI  will  be  preparing  a  resource 
packet  with  recent  clips,  articles,  and  a  cross-reference  of  AVs  by 
GESA  units  to  help  plan  your  classes.  We  are  trying  to  locate  a 
newer  video  on  the  importance  of  touch  in  education  (good  touch, 
of  course).  And  we  have  good  news:  WE  ARE  PURCHASING 
ANOTHER  COPY  OF  "STILL  KILLING  US  SOFTLY"  to 
lessen  your  difficulties  in  reserving  it  through  the  AV  Library.  Do 
make  your  AV  reservations  EARLY  by  placing  them  with  your  A  V 
Library  Coordinator  in  your  district. 

At  the  end  of  July,  Dr.  Shirley  McCune,  Loyce  Caruthers  and  Joann 


Morris  from  the  McREL  Educational  Equity  Center  in  Denver 
brought  POWER  TEACHING  to  Billings.  Over  60  educators, 
counselors,  Chapter  1  educators  and  administrators  went  through 
this  five-day  intensified  training  designed  to  raise  the  achievement 
of  all  students.  Particular  attention  was  given  to  racism ,  sexism  and 
classism  in  education,  and  to  strengthening  suategies  of  interper- 
sonal skills  and  multiple  learning  style  lesson  planning. 

Power  Teaching  is  a  comprehensive  approach  to  view  equity  in 
education,  and  models  like  GESA,  TESA,  REACH,  cooperative 
learning,  and  HOTS  coordinate  well  with  the  new  research  and 
methods  included  in  P.T.  After  these  educators  evaluate  the 
effectiveness  of  P.T.  this  year,  we  will  consider  bringing  another 
five-day  session  to  Montana  next  summer.  At  any  time,  your 
district  can  contact  the  Gender  Equity  Office  of  McREL  in  Denver 
to  schedule  a  district-side  training  during  the  coming  year.  Call  Pat 
Callbeck  Harper  (444-1952)  for  more  information.  McREL  also 
provides  educational  "audits"  of  districts,  visiting  and  consulting 
on  strengthening  classroom,  curriculum,  interaction,  and  staff 
equity  patterns.  It's  clearly  worth  considering  for  your  own  district. 

Several  "equity  educators"  among  you  also  took  advantage  of  th^^k 
REACH  multicultural  training  and  the  Montana  Indian  Education^ 
Institute  in  June.  Both  of  these  highly  acclaimed  opportunities  are 
excellent  partners  of  GESA  and  TESA.  Make  plans  for  next  June 
to  attend  the  Institute  and  REACH  (held  together). 


MATH  SCORES  REVEAL  DISTURBING  "GENDER  GAP 


As  a  result  of  legislation  passed  by  Congress  in  1988,  a  National 
Assessment  of  Educational  Progress  (NAEP)  "Trial  State  Assess- 
ment Program"  in  eighth-grade  mathematics  was  conducted  in 
1990.  Over  2400  Montana  eighth  graders  from  100  schools 
participated  with  a  very  high  rate  of  weighted  student  participation; 
the  sample  of  students  who  took  the  assessment  was  representative 
of  96  per  cent  of  the  eligible  eighth-grade  public  school  student 
population  in  our  state. 

At  the  first  announcement,  we  all  rejoiced — Montana's  students 
did  better  than  the  national  average;  in  fact,  better  than  students  in 
all  states  except  North  Dakota.  But  when  we  look  at  the  data  closer, 
we  find  some  troubling  indicators.  Eighth-grade  males  in  Montana 
had  higher  average  mathematics  proficiency  than  their  female  peers 
in  Montana.  Further,  a  greater  percentage  of  males  than  females  in 
Montana  attained  level  300  (reasoning  and  problem-solving  skills 
involving  fractions,  decimals,  percents,  elementary  geometry  and 
simple  algebra). 

While  nearly  90  percent  of  males  and  females  in  Montana  achieved 
level  250,  only  28  per  cent  of  males  and  19  per  cent  of  females 
attained  level  300,  with  the  most  significant  differences  appearing 
in  areas  of  geometry  and  data  analysis.  This  gender  gap  follows 
national  patterns  indicating  that  females  are  "chilled"  away  from 
higher-level  math  skills.  About  half  of  Montana's  participating 
students  were  in  schools  where  mathematics  was  identified  as  a 


speciaT priority  (this  is  smaller  than  for  the  nation  -  63%).  Also,  38 
per  cent  of  our  students  were  being  taught  by  mathematics  teachers 
with  at  least  master's  degrees  compared  to  44  per  cent  for  the 
nation's  students. 

If  we  recall  the  "blockbuster"  national  AAUW  study  released  last 
fall  on  female  self-esteem  and  interest  in  math/science,  we  mightbe 
startled  to  see  the  connection  between  loss  of  self-esteem  in  females 
and  the  loss  in  interest  in  higher  level  mathematics  study.  The  key 
time  when  "the  bottom  falls  out"  in  female  self-esteem  is  middle 
school  years.  This  NAEP  "Gender  Gap"  located  in  the  eighth  grade 
would  seem  to  verify  the  national  finding  in  our  Montana  students' 
experience.  The  point  for  gender  equity  strategies,  especially  in 
middle  school,  can't  be  much  clearer,  at  least  in  this  gender  equity 
specialist's  mind.  For  more  information  write  or  call  the  OPI 
Gender  Equity  Office,  444-1952. 


NEW  RESOURCE  FROM  AAUW 
ON  EDUCATIONAL  EQUITY: 

AAUW  Initiative  for  Educational  EQUITY" 

Packet  of  resources,  survey  summary. 
AV  order  form,  action  plans,  newsletter. 
AAUW  Publications 
1 1 1 1  Sixteenth  St.,  NW 
Wash.,  D.C.  20036-4873   


tfjou  muit  do  tits  t&incj 
uou  think  uou  cannot  do- 


September  is  HISPANIC  HERITAGE  MONTH 

Things  to  do  in  school  or  with  friends  or  family: 

-Conduct  a  food  fair  with  foods  from  Hispanic 
countries 

-Model  clothes,  play  music  and  learn  dances  from 
these  nations 

r  t>  17  it  TTwr  c  1  -Focus  on  a  different  Hispanic  country  each  week 

-assign  research  projects 
FROM  THE  NEW  -Have  panel  discussions  on  problems  ofimmi 

GENDER  EQUITY  COORDINATOR  grants  -  housing,  drugs,  discrimination 

Invite  Hispanic  citizens  and  parents  to  speak 
about  their  experiences 

Effective  August  19,  1991  I  have  assumed  the  duties  of 
the  Perkins  Gender  Equity  Coordinator  for  Montana.  My 
background  includes  a  Bachelor's  degree  from  Wellesley 
College  and  a  Ph.D.  from  the  Heller  School  of  Social 

Policy  (Dissertation  title:  "Female  First-Line  Supervisors  in  Non-Traditional  Settings:  A  Study  of  Leadership 
Behavior).  In  the  past,  I  have  worked  with  aging  populations,  done  business  consulting  and  mediation  work  for  a 
metropolitan  court  system.  In  addition,  my  jobs  have  included  teaching  business  and  sociology  at  Montana  State 

University,  writing  grants  and  directing  a  Perkins-funded 
program  fostering  non-traditional  employment  for  a  Dis- 
placed Homemaker  Center.  And  yes,  I  was  a  wrangler  on 
a  working  cattle  ranch!  Please  contact  me  with  any 
questions,  information  or  just  to  say  hello. 

Jane  A.  Karas,  Gender  Equity  Coordinator 
Office  of  the  Commissioner  of  Higher  Education 
33  South  Last  Chance  Gulch 
Helena,  MT  59620 
406-444-6570 


MONTANTA'S  1991 
VISIBLE  DIFFERENCE 
AWARDS 

The  following  eight  individual's  were 
honored  with  the  "1991  Visible  Difference 
Award"  for  their  role  in  removing  barriers 
to  gender  equity  in  Montana. 

Barb  Andreozzi,  Anaconda 

Carol  Farris,  Helena 

Nancy  Keenan,  Helena 

Debbie  Kirby,  Havre 

Lynn  Davis  Rightmire,  Billings 

The  Honorable  Jessica  Stickney,  Miles  City 

Barbara  Wiers,  Havre 

Wayne  Yankoff,  Great  Falls 


61%  of  those  below  poverty  are 
adult  women 

45%  of  Heads  of  Households  are 
women 


PLEASE 


NOTIFY  THE 

GENDER  EQUITY 
COORDINATOR'S 
OFFICE  IF  YOU  ARE 
RECEIVING  MORE  THAN 
ONE  NEWSLETTER  OR 
HAVE  AN  ADDRESS  CHANGE. 


PLEASE 


Jane  A.  Karas 

Gender  Equity  Coordinator 

Office  of  the  Commissioner  of  Higher  Education 

33  South  Last  Chance  Gulch 
Helena,  Montana  59620-2602 
(406)  444-5950 


